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Government Accountability Office § 83.5 

§ 83.5 Specific disclosure of informa-
tion. 

(a) This section governs responses to 
a member of the public, prospective 
employers, and law enforcement offi-
cials, for access to information covered 
by this part. It does not limit in any 
way other disclosures of information 
pursuant to other provisions of this 
part. 

(b) The following information about 
most present and former GAO employ-
ees is available to the public: 

(1) Name; 
(2) Present and past position titles; 
(3) Present and past grades; 
(4) Present and past salaries; and 
(5) Present and past duty stations 

(which include room numbers, shop 
designations, or other identifying in-
formation regarding buildings or places 
of employment. 

(c) Disclosure of the above informa-
tion will not be made where the infor-
mation requested is a list of present or 
past position titles, grades, salaries, 
and/or duty stations of Government 
employees which, as determined by the 
Director, Personnel, is: 

(1) Selected in such a way as to con-
stitute a clearly unwarranted invasion 
of personal privacy because the nature 
of the request calls for a response that 
would reveal more about the employees 
on whom information is sought than 
the five enumerated items; or 

(2) Would otherwise be protected 
from mandatory disclosure under an 
exemption of part 81 of this title con-
cerning the public availability of GAO 
records. 

(d) In addition to the information 
that may be made available under 
paragraph (a) of this section, GAO may 
make available the following informa-
tion to a prospective employer of a 
GAO employee or former GAO em-
ployee: 

(1) Tenure of employment; 
(2) Civil service status; 
(3) Length of service in GAO and the 

Government; and 
(4) When separated, the date and rea-

son for separation shown on the re-
quired standard form. 

(e) In addition to the information to 
be made available under paragraph (a) 
of this section, the home address of an 
employee shall be made available to a 

police or court official on receipt of a 
proper request stating that an indict-
ment has been returned against the 
employee or that complaint, informa-
tion, accusation, or other writ involv-
ing nonsupport or a criminal offense 
has been filed against the employee 
and the employee’s address is needed 
for service of a summons, warrant, sub-
poena, or other legal process. 

(f) Except as provided in paragraphs 
(a) through (e) of this section, and ex-
cept as provided in this part, informa-
tion required to be included in an Offi-
cial Personnel Folder is not available 
to the public and is protected from dis-
closure by § 81.6(f) of this chapter. 

(g) Personnel Appeal Files. (Those 
records maintained by the Government 
Accountability Office Personnel Ap-
peals Board of petitions or appeals filed 
with the Board by GAO employees, 
former employees, or applicants for 
employment. Such records do not in-
clude any of the investigative files or 
reports of the Personnel Appeals Board 
General Counsel. See 4 CFR 28.18(c)). 
GAO, upon receipt of a request which 
identifies the individual from whose 
file the information is sought, shall 
disclose the following information 
from a Personnel Appeal File to a 
member of the public, except when the 
disclosure would constitute a clearly 
unwarranted invasion of personal pri-
vacy: 

(1) Confirmation of the name of the 
individual from whose file the informa-
tion is sought and the names of the 
other parties concerned; 

(2) The status of the case; 
(3) The decision on the case; 
(4) The nature of the action appealed; 

and 
(5) With the consent of the parties 

concerned, other reasonably identified 
information from the file. 

(h) Leave records. The annual and sick 
leave record of an employee, or infor-
mation from these records, is not to be 
made available to the public by GAO or 
other Government agency. 

(i) Examinations and related subjects. 
Information concerning the results of 
examinations will be released only to 
the individual concerned, and to those 
parties explicitly designated in writing 
by the individual. The names of appli-
cants for GAO positions or eligibles on 
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GAO or civil service registers, certifi-
cates, employment lists, or other lists 
of eligibles, or their ratings or relative 
standings are not information avail-
able to the public. 

(j) Investigations. (1) Upon written re-
quest, GAO will disclose to the parties 
concerned any report of personnel in-
vestigation under its control, or an ex-
tract of the report, to the extent the 
report is involved in a processed before 
GAO. For the purpose of this para-
graph, the ‘‘parties concerned’’ means 
the Government employee involved in 
the proceeding, his or her representa-
tive designated in writing, and the rep-
resentative of GAO involved in the pro-
ceeding. Where GAO obtains reports of 
personnel investigations or informa-
tion from such reports from other gov-
ernment agencies on condition that it 
not release such data, GAO will refer 
parties requesting such information to 
the originating agency where their re-
quest will be processed. 

(2) GAO will not make a report of in-
vestigation or information from a re-
port under its control available to the 
public or to witnesses, except as other-
wise required under GAO regulations 
implementing the public availability of 
records published at part 81 of this 
chapter. 

§ 83.6 Accounting of certain disclo-
sures. 

(a) With respect to each system of 
personnel records, GAO shall, except 
for disclosures made under §§ 83.4(a) and 
83.4(b), keep an accurate accounting 
of— 

(1) The date, nature, and purpose of 
disclosure of a record to any person; 
and 

(2) The name and address of the per-
son, agency, or organization to whom 
the disclosure is made. 

(b) Such accounting shall be retained 
for at least 3 years or the life of the 
record, whichever is longer, after the 
disclosure for which the accounting is 
made. 

(c) Except for disclosures made under 
§ 83.4(e), the accounting shall be avail-
able upon written request to the indi-
vidual named in the record. 

§ 83.7 GAO policy and requirements. 

(a) GAO shall maintain in its per-
sonnel records only such information 
about an individual as is relevant and 
necessary to accomplish an authorized 
official purpose. Authority to maintain 
personnel records does not constitute 
authority to maintain information in 
the record merely because a need for it 
may develop in the future. Both Gov-
ernment-wide and internal agency per-
sonnel records shall contain only infor-
mation concerning an individual that 
is relevant and necessary to accom-
plish GAO’s personnel management ob-
jectives as required by statute, GAO in-
ternal directive, or formal agreements 
between GAO and other Federal agen-
cies. 

(b) GAO shall make every reasonable 
effort to collect information about an 
individual directly from that indi-
vidual when the information may re-
sult in adverse determinations about 
the individual’s rights, benefits, and 
privileges under Federal programs. 
Factors to be considered in deter-
mining whether to collect the data 
from the individual concerned or a 
third party are: 

(1) The nature of the information is 
such that it can only be obtained from 
another party; 

(2) The cost of collecting the infor-
mation directly from the individual is 
unreasonable when compared with the 
cost of collecting it from another 
party; 

(3) There is virtually no risk that in-
formation collected from other parties, 
if inaccurate, could result in a deter-
mination adverse to the individual con-
cerned; 

(4) The information supplied by an 
individual must be verified by another 
party; or 

(5) Provisions are made, to the great-
est extent practical, to verify informa-
tion collected from another party with 
the individual concerned. 

(c) GAO shall inform each individual 
whom it asks to supply information for 
a personnel record, on the form which 
it uses to collect the information or on 
a separate form that can be retained by 
the individual, of— 
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